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Equal Opportunities Form

Scope:
This document gives relevant information regarding the Equal Opportunities Policy which applies to all staff within Brulines Group Plc
Brulines is an equal opportunities employer and as such welcomes applications from all sections of the community and will not discriminate unreasonably on the grounds of age, gender, ethnic origin, race, nationality, colour of skin, sexuality, disability, physical appearance, marital status or other differences that cannot be justified.

At Brulines we take equal opportunities seriously and therefore by answering the following questions you will help us to ensure our processes are fair.  The completion of this form is not a condition of you being considered for the position for which you have applied and it will not be used as part of the selection process.

I would describe my ethnic origin as:
White 

 FORMCHECKBOX 


Black – Caribbean          FORMCHECKBOX 


Black – African  FORMCHECKBOX 



Black Other
 FORMCHECKBOX 
 (Please specify) ……………… Other  FORMCHECKBOX 
 (Please specify) ……………………

Indian  FORMCHECKBOX 


Pakistani  FORMCHECKBOX 


Bangladeshi  FORMCHECKBOX 



Chinese  FORMCHECKBOX 



Are you?  

Male
    FORMCHECKBOX 


Female          FORMCHECKBOX 

Age Group:
16-20     FORMCHECKBOX 

21-30     FORMCHECKBOX 

31-40     FORMCHECKBOX 

41-50     FORMCHECKBOX 

61+     FORMCHECKBOX 

Disability:

The Disability Discrimination Act 1995 states that ‘a person has a disability for the purpose of this act if he/she has a physical or mental impairment which has a substantial and long term adverse effect on his/her ability to carry out normal day to day activities’.  Do you consider that you meet this definition?

 Yes

    FORMCHECKBOX 


No

    FORMCHECKBOX 


If yes, please state briefly the nature of your disability: 

…………………………………………………………………………………………………………………

Do you require any special provision for interview?..........................................................................

SIGNED …………………………………………………………………………………………….……….

NAME (printed) ……………………………………………………………………………………….…….

POSITION APPLIED FOR ………………………………………………………………………………..

DATE ……………………………………………………………………………….....…………………….

Data Protection Act 1998: The information that you provide is subject to the protection of the Data Protection Act 1998, and will not be used for any alternative purpose without your consent.
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